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In accordance with the eligibility requirements as agreed to in Article XVIIl. Compensation, Section 2.
Merit Increases, the University offers the following:

Effective July 1, 2021 (for 12-month appointments) and September 16, 2021 (for 9-month
appointments), the Employer will establish a university-wide salary pool equivalent to 2.5% of the total
salary pool of bargaining unit employees. Eligible bargaining unit members will receive a 2.5% increase
for fully satisfactory performance.

Effective July 1, 2022 (for 12-month appointments) and September 16, 2022 (for 9-month
appointments), the Employer will establish a university-wide salary pool equivalent to at least 2.5% of
the total salary pool of bargaining unit employees. Eligible bargaining unit members will receive a 2%
increase for fully satisfactory performance. The remainder of the salary pool (0.5% or greater,
depending on the total size of the total salary pool) will be utilized to address meritorious performance.
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